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THIS AGEE] ie entered into this 29th  day
1672, by and between the Board of Education inm the City of C
New Jersey, hereinafter called ths "Boaxd® and the Communications
Workers of America, AFL~CIO, hereinafter called the "Union®. The
duration of this sgreement will be as provided lp articls XK.

A, pursvant to Chapter 303, of 1968, Public Laws of the
Gtate of Wew Jersev, known as ths ¥ Jersey Zmplover-Emploves
Relations Act, the Canmden Boaxd of Bducation pursuant to the
ertification issued by f Bxecutive Director of the Public
slovement Belations Comsission, Docket No. BO=-13, hereby
sizes the Communications Workers of imerica as the exclusive
“ti%t§$%$ concerning the terns
VIRGEL intenance, Janltorial and
ployees of the Board of 2ducation of the City
amden, excluding all craft iovees, wmanagerial executives,
professional < oyess, police and supervisors within the meaning
of the hot, and all others.

Supply Department

B. Unless otherwise indicated, the term “emplovess”™ when
used hereinafter in this Age nt shall refer to both male and
BInE apnlovess.,
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A. In accordance with the provisions of Chapter 303, Public
Laws 1968, the parties agree to commence collective nagotiations
on & Buccessor agreement not later than _Cctober 31, 1872 of the
calendar ysar preceding the calendar year in which this Agreement
axpires.

B. Upon written reasonable request by the Ianternational
Representative of C.W.A., the Board agrees to make known to the
representative when and where the Union may obtain documents that
the Board is required by law to release.

C. Neither party in any negotiations shall have any control
over the selection of the negotiating representatives of the other
DartY.

D. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the subject
of negotiation. During the term of this Agreement neither party
shall be required to negotiate with respect to anvy such matter
whather or not covered by this Agreement and whether or not within
the knowledge or contemplation of either or both of the parties at
the time they negotiated or executed this Agreement.

B. This Agreement shall not be modified in whole or in part

by the parties except by an instrument in writing duly executed by
both parties,
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- pDefinition:

B “Grievance® shall ¢ a complaint by an plovee or
the Union that there has besen te him a personal loss, injury ox
inconvenience because of a violation, misinterpretation of this
Agreement. A grievance to be considered under this procedure must
be initiated in writing by the smplovee of the Union within thirty
{30} calendar days Ffrom the time when the smplovee or the Union
knew or should know of its ocourrencs.

B. Procadure:

1. {a} Pailure &t any step of this procedure o
communicate the decision on & grievance within the specified time
limits shall permit the aggrieved ploves or the Union to proceed
to the next step. Failure at any step of this procedure to appeal
& grievance to the next step within the specified time limits shall
be deemed to be acceptance of the decision rendered at that step.

by 1t is understood that niovees shall, during
and notwithstanding the pendency of any grievance, continue to
obsarve all assignments and applicable rules and regulations of
the Board until such grievance and any effect thereof shall have
been fully determined.

2. Any employee who has a grievance shall discuss it
first with his immediate suparior in an attempt to resoclve the
matter informally at that level.

3. If as a result of the discussion. the matter is not
resolved to the satisfaction of the awplovee within (5) work days,
the employee or the Union shall initiste a grievance in writing
to the Depariment Head specifying:

{a} the mature of the grisvances

{b} the nature and sxtent of the injury., loss or
inconveniencas

{c} the rasults of previous discuesions;

{d) his dissatisfaction with decislions previcusly
rendsred.

cont'd
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ARPICLE 31z
Grievance Progefdurs

The Depaytwment Head shall cosmmonicate his decleion o the
amployee in wyiting within three {3} work dave of receipt of the
wyitten grisvaance,

4. The employee or the Union, no later than five (%)
work dayvs after receipt of the Department Head's decision, may
appeal the Depariment Head's decision to the Business Administrator,
The appeal o the Business Administrator must be made in writing
reciting the matter submitted to the Department Head as specified
apove and hig or her dissatisfaction with decisions previcusly
rendered. 7The Business Administrator shall attenpt to resolve the
matter as guickly 35 Dossidble but within = period not to exceed
ten {10) work days. The Business Administrator shall municate
his decision in writing to the sloyee and the Depar £ Head.

-

5., 1If the grievance is not resoclved to the grievant's

or Uniona satisfaction, he no later tham five (5) work davs after
receipt of the Business Administrator's decision, may regusst a
review by the Board of Education. 7The request shall be submitted

in writing throuch the Business aAdministyator who shall attach all
related papers and forward the reguest to the Board of Education.

The Board, or a committee thereof, shall review the grisvance and
shall, at the option of the Board, hold a hearing with the employee
grievant and rendser a decision in writing and forward copies thereof
to the grisvant and to the Union within forty-five (45) calendar days
of receipt of the appsal. The referred to hearing, 1f granted, shall
be held within a reasonably expeditious time after receipt of the
appeal notice. The Board of Bducation shall not be reguired to give
reasons for its dscision. Decizicons of the Susiness Administrator

in the following matters shall be final and such decisions shall

not be subisct to appeal to the Board:

{a} any matter for which a methed of review is prescribed
by law: ox '

{b) any rule or regulation of the State Commissioner of
Education: or

{e} By-Laws of the Board of Bducation; o

{d) any matter which according to law is either beyond
the scope of Board authority or limited to action by the Board alone,
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ARTICLE III
GRIBVANCE PR

LUTIRE

6., If the decision of the Board dces not resolve the
grievance to the sstisfaction of the employee and Union agraes to
saak revi v & third neutgal party, the Unien shall so motify
#he Board through the Busins@s Aduinistrator’s Office withia ten

{10} work days of receipt of the ré'ts decision.

7. {a} The following proc
the services of an aroitrator:

e azed o saCure

{1 E h Soint st will be made to the American
Arbitrazion Aszsccistion to submit a rester of persons gualified to

function a2 an axﬁgtgaﬁﬁr in the disgpute in %%%gﬁ&@mﬁ

{2} 1If the parties are unégble 2o determine a mutually
satisfactory arbitrator from the submitted list, they will reguest
#he mmerican Arbitration Association to submit a second rostar of
=

{3} If the parties are unzble to determine, within
ten {10 work davs of the initial reguest for arbitration, 8 mutually
satisfectory arbltrator from the second = L tted list, the American
Arbitration Aszsociation may | uested by either party to &ssignate
an agbitrator.

(v} 7The arbitrator shall limit himself to the issue
stanitted o him and shall comsider nothing else. He can add nothing

to, nor subtract anvthing from the Agreement betwsen the parties or
any policy of the Board of Education. The reo endations of the
srbitrator shall be binding on the parties. oOnly the Board and the
aggrieved and his rspresentatives shall Dbe given copies of the
arbitrator's report of findings and rec endations., This shall Dbe
accomplished within thirty (30) days of the rletion of the
arbitrator's hearings.

C. picghts of Emplovees to Representation:

{1} Any aggriev person may bhe represented at all stages
of the grisvance procedure by himself, or, at his option, by a
represeptative selected oxr approved by the Union.

it
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ARTICLE 113
Grievance Procedure

{2} when an emplcyee is not represented by the Union in
the processing of a grievance, the Union shall at the time of
submission of the grievance to the Business Administrator or any
lower level, be notified that the grievance is in process, have
the right to be present and present its position in writing at all

hearing sessions held concerning the grievance and shall receive a
copy of all decisions rendered.

{3} 7The Board and the Union shall assure the individual
fresdom from restraint, Iinterference, coercion, discrimination or

reprisal in presenting his appeal with respect to his personal
grisvances.

. Cogta:

1. ®Rach party will bear the total cost incurred by
themsalves.

2. The fees and expenses of the arbitrator are the only
costs which will be shared by the two parties and such costs will be
shared equally.
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A. No employee shall be disciplined or reprimanded without
just cause. Any such action asserted by the Board, or any agent

or representative thereof shall be subiject to the grievance procedure
herein set forth. '

B. Whenever any enmplovee is required to appsar before the
Board or any committee thereof concerning any matier wnich could
adversely affect the continuation of that amplovee in his office,
position or employment or the salary or any increments pertaining
thereto, then he shall be given prior written notice of the reasons
for such meeting or interview and shall be entitled to have a
representative of the Union pressnt to advize him and represent
nim during such meesting or interview.

C. No emplovee shall be prevented from wearing pins or other
identification of membership in the Union ox its affiliates.

i



Ao
cfficial Union pusiness on school proparty AT Ied

provided that permisaion has T by the School Business
Administrator’s Office in writing

Be The Unicn and its representatives may have the right to
use school buildings at reasonable hours Lol meetings provided
permission has been granted by the School Business administrator's
gffice in writing.

Ce The Union shall have the exclusive use of a bulletin
hoard in each janitorial room in each school puilding, and the
warehouse. Copies of all materials to be posied on such pulletin
noards shall be given te the building principal and School Business
hdminlistrator.

D. The Union may use the school mail boxes in a reasonable
mannsr with the ission of the building princ L. '

E. Materisl addressed to building representatives received
in the building will be placed in their mailboxes.

Fa oo president of the Custodial vnion shall enjoy freedom

ro enter and leave his assigned achool and other schoole at reasonable
times when school ig in session and he is not otherwlse assigned,
provided he notifies his building principal, and if he secures
permission to enter any othar school building from the puilding
principal of that building.




&, The Zoard hereby agrees to contince its practices with
respect to the number of sick lsave days pe
sach &chool vear, and further, %n@ Board ag
practice with ressect te tha
leave days from yvear to vear.

Anmy smplovee who is 111 and cannot report to his assigned
duties, shall report the illness to the ¢ffice of his Department
Head and the School Business
regular work day.

a

lstrator before the start of the

{2

g
i

Fecypirvemants after § dave' absancs

When an
af illnese bhe %ﬁ&il

loves is absant }

ond five school days because

{a} Pile = doctor’s certificate stating the nature of the
illneze with the School Business Administrator's Office.

(b} Submit a written ruast for leave of absence to the
School Businass @%@&ﬁigtzgﬁﬁg s office:; stating the length of sick
leave regulired,

{3} Leave of Absence

Leaves of absence shall be recy
Business adninisirator and appros bv the Board of Education.
Leaves shall be granted for a iod of up to 3 monthse., If any
emplovee iz compelled to be absentc ra than three months, the
lsave way be extended, upon recsipt of such a mest in writing
alsec a doctor's cartificate statipg the ne for an extended sick
lsave,

anded by the fSchool

Leaves of absence shall not be sxtended beyond the close of
the current school veary, except in very unususl cases, or in the case
of a female smplioyvea who is out on maternity leave of absence.

Bafore returning to his gition, an loves shall
communicate with the Department Head’s 0ffice and he shall flle
ancther doctor's certificate with the School Business nistrator
stating that he i3 able to resume his recular dutiss. The School




SICK LEAVE

Business Adninistrator may require additional medical exeminztion
ﬁ@ daternine capacity to perform essigned duties, and reguire the
R dical Inspection Office for an

The School Business Administrator may requize a doctor's
certificate for one day's absence, when it is deemed necessary.
When thisz is veguived, the doctor's certificate shall state the
nature of the illness and that the lovae was unable to carry

Effective July 1, 195%, all persons holding any office,
poeition ox employment, in the school district who are steadily
amploved by the Boaxrd of Educaticn shall be allowed sick lsave
with full pay for a period of 15 school days in any school year.
If any such person regulirss ian . the school year less than 15 school
days of gick leave all of such leave not utilized shall be accumu-
lativa.

L]

plovee appointed subseguent afier July 1 of the
school year, Dased upon the date of appointment, shall be allowed
sick leave apnd accumulated sick leave in proportion to the number
of months remaining in that school vear.
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A For ths duration of this Acreament, the Doard hay
agreds Lo continue its practices with respect Lo the © SEAry leaves
of absences that are permitied the employess in the reocpeonized bargain-
ing unit. ALl procedures and regulations for the ubilization of such
days are also continued in full force and affact.

B. he Board sgrees to allocate not mors than five {5) working
days with pay, in aggregate, to delegates chesen by the Union to
attend bona fide Tnicon conferences and conventisng, Any emplovee

for whom the Union makes such a requast must prasent to the Board

one week in advance of the conference oy vention a written reguest
for time off, specifying the dates for sach occasicn such mploves

is required to be absent. Such regusst will be honor unless condit~-
ions at work at the time are such that the iovea's services cannot
be spared. In such case an alternate representiative may be designated
by the Union.

T A1l emplovess shall antitled o 1 {2} non-accumulative
personal leave days without refund, within esch school vear, provided
that 2 formal reguest is initlated stating the reaszons therefor.
Said request shall be approved by the School Businses Administrator
i #hall have been submitted at least five (%) school days prioxr to

the date requested, except in extreme emergsncy. A capy of such
mest shall be filed with the immediate superior (superviser or
principal) at the sams time it is Fforwarded o €he School Business

dministrator. Bxcept in argency, personal lesve shall not be
ntad 2t the bheglaning or at the end of the school VOAY, Or
: diately prior to or after any scheduled vacation period or scheool
holidav.

Do in cagse of absence on account of death of hushand or wife,
mother or father, son or daughter, brothar or sister, full salary
shall be paid for a period of up to five (5 consecutive waekdays,
except Ssturday This provision will also apely in case of death
of another ; of the 1 iate housebold of the emploves.

B. in case of absence on account of death of father-in-law
or mother-in-law full salary shall be paid for 2 pericd of up to
thrse (3} consecutive wee va axcept Saturdav.

by
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F. One day's ebsance witho
attend the funeral of gr
nepnew, firet cousin, or &
paragraphs.

G. Enplovees may Dhe
worker without loss of pay upo
8chool Businses Administrator.

aral of a co-
rission from the

H. loyees whose son, duaghter, husband or wife is
receiving 2 college degree, may be allowsd one day's absence to
attend the graduation exercises without losa of salary. Request for
such per writing to the School Business

mission must bs mads in
Administrator.,

I. A1l military service absence by eamploves of not mors than
ten {10) working days amnually for temporary short-term military
garvices shall be treated as "iAbsence with Pe seicn” reguiring no
refund, and shall not be counted as part of vacation days.

Absence in excess of ten {10) working days will rec

guire full refund.

Je For absence with permission to be married, all employees
shall be granted leave of absence not to exceed cone calendar week,
Payroll deductions for this sbsence shall be in accordapce with these
ragulations and with the rates set for other absancss.

K. ALl requests for igasion to be &bsent for reasons other
than illness must be made in writing to the School Business Administr~
ator.
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A, ¥Military lsave without pay shall be granted to any
emploves who is inducted or emlists in any branch of the armed
forces of the United States for the period of said induction of

initial eniistment.

B. Any married woman employee, under contract, who shall
nhave advanced three (3) months in pregnancy shall advise the School
Business administrator, in writing, and shall provide a doctor's
cortificate which indicates either how far she is advance in
pregunancy or the expected date of confinement. The employee shall
be placed upon leave of absence ai the begimning of the f£fifth month
of pregnancy, without salary, except that the enploves may be
permitted to remain until the beginning of the sixth month upon

her written reguest and with the advice and recomnendation of the
Chiaf Medical Imspectox.

C. A leave of absence without pay of up to cme (1} year may
be granted for the purpose of caring for a sick m :r of a employees
immediate family. Additional leave may be granted at the discretion
of the Board. :

RE G

D. The Board may grant a leave of absence without pay to%any
employee to serve in a full-time public office.

E. Other leaves of zbsence without pay may be granted by
the poard for good reason.

F. i. Upon rsturn from leave granted pursuant to Section A, of
this ARTICLE, an emplovee shall be considered as if he ware actively
employed by the Board during the leave and ghall be placed on the
salary schedule at the level he would have achieved if he had not
been absent. An amployee shall not receive increment cradit for
time spent on & leave granted pursuant to Section B. C. D. or E of
this ARTICLE. Applications for leave are subject to the approval
of the School Business Administratox.

2. All benefits to which an employee was entitled at the time
his lsave of absence commenced, including unussad accumulated sick
leave, shall be restored to him upon his return, and every affort
shall be madse to assign him to the sams position which he hald at
the time said leave commenced, if available.

G. All extensions or renewals of leaves shall be applied for
in writing. If the Board approves such application, the employee
shall be notified in writing.

13



A, During the 1972=1973 school year the Board will assume
100% of the cost of employee'as share of dependent coverage, where
appropriate, in the New Jersey School and State Employees Health

Benefits Program. (Blue Cross-Blue Shield, Rider J and Major
Medical Coverage).

14



A. The Union recognizes that the Board may not by agreement
delegate authority and responsibility which by law are imposed
upon and lodged with the Board.,

B. It is understood by all parties that, undexr the rulings
of the courts of New Jersey and the State Comsissioner of Education,

the Board is forbidden to waive any rights or powers granted it by
law.

C. The Board, subject only to the language of this Agreement,
reserves to itself full jurisdiction and authority over matters

of policy and retains the right, in accordance with applicable

laws and regqulations {(a) to direct employees of the School District,
(b) to hire, promote, transfer, assign, and retain employees in
positions within the school district, and suspend, demote, discharge,
or take other disciplinary action against employees, (c) to relieve
employees from duties because of lack of work, or other legitimate
reasons, (d) to maintain the efficiency of the school district
operations entrusted to them, (e) to determine the methods, means,
and personnel by which such operations are to be conducted; and,

(f) to take whatever other actions may be necessary to carry out
the mission of the school district in any situation,

15



A, The Board agrees to deduct the dues of the vUnion in
accordance with the provisions of Statute and the appropriate

rules and regulations, upon proper notification by the International
Union to the Secretary of the Board.

B. The Union agrees to save the Board harmless from any
action by the Union regarding funds involved in the implementation
of this Article after those funds have been transmitted to the
representative designated by the Union.

16



A. Whenever an employee who falls within the bargaining
unit fails to become a Member of the Union, he may pay to the
Local Union a monthly service fee equal to the monthly Union

Membership Dues for the various services provided him by the
Local Union.

B. The Union agrees that it shall have the sole and exclusive
responsibility for the collection of the service fees, and that the
payment of service fees shall not be a condition of employment

C. The Union agrees to indemnify and hold harmless the Board
from any causes of action, claims, loss or damages incurred as a
result of this clause.

17



A. "Seniority” for the purpose of this Article shall be
based upon an employse's continuous length of service with the
Board of Education of the City of Camden.

B. All emplovees shall be considered as probationary
employees for the first ninety (%0) days of their employment.
Probationary employees may be disciplined or terminated at any
time during their probationary period at the sole discretion of
the Board, without recourse to the provisions of the grievance
procedure of this Agreement.

Upon completion of such probationary period, their
seniority will be dated as of the date of commencement of their
employment.

C. The Schocol Business Administrator shall notify the Union
of any employse who's first ninety (90) days of employment has
been extended at the discretion of the Board, all ceonditions of,
employment as outlined in Section B shall be enforced. '

18



ARTICLE XIV
VAGATIONS

A, Bmployees shall be entitled to paid vacations in
accordance with the following achadule:

Less than one (1) year of service - One-half 1/2 day
per month for sach month of service:

one {1l) year or more of service but not more than
nine (9) years of service - ten {(10) working days:

Ten (10} years of service to fifteen (15) years of
gservice - fifteen (15) working days;

Sixteen (16) years of service to twenty (20} years
of service or more - twenty (20) working days:

B. The parties agree that the administration shall have
full power to assign and designate a vacation schedule, Where
appropriate, seniority shall be considered in establishment of
a vacation schedule where 3o regquired.

C. All existing Board practices and procedurss with respect
to the establishment of the number of days that an individual is
entitled to in accordance with his anniversary date of employment
ghall continue to determine the sligibility of an employee undex
Provision A of this Article.

D. If the employee is entitled to fifteen (15) working days
or more of vacation only two (2) weeks may run consecutively.
No vacations shall be granted in May and September.

B. vacation time off shall be taken in units of full weeks,
except that those employees entitled to more than two (2) weeks
vacation may schedule one (1) week of vacation in days provided

one (1) weeks notice is given to the Business Administrator.

F. vacation schedules for Janitorial personnel entitled to

10 working days shall begin after June 15 and be completed by August
15th. For those emplovees entitled to 15 or 20 days,they must submit
their request through the Supervisor of Custodial gervide,.

19



CAMDEN BOARD OF EDUCATION
CAMDEN, NEW JERSEY

June 29, 1972

ARTICLE XTIV VACATIONS

Sub paragraph C, concerning Board practices and
procedures with respect to the establishment of the number
of days that an individual is entitled to in accordance
with his anniversary day of employment, shall further be
defined that the extra week of vacation shall be due the
individual after his anniversary date of employment.

Communication Workers of America

§
§

Secretary'

School BuF@ineds Admistrator
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. to the School Business Adminlstrator for approval. ¥No vecations will
"be scheduled during the month of Hay or Bapis

=

G. Commencing with the susmer of 1373 the Meintenance Dept-
ment will observe the following vacation schedules

a/ The Department will be ciosed the last 10 working days
of July. This pericd to begin the first full week
after the 15th of July.

b/ Those emplovees entitled %o more than 10 working days
of vacation must schedule two waeks in zbove periocd of
time and the cother after September 15th and before
May lst. Vacations shall be arranged by the Supervisor
of Maintenance and aporoved by the Schosl Business
AGministrator, in such a manner so 28 not to comnfliict
with schedulsd work programs.

e/ All vacation schedules after September 15th must be
submitted through the Supervisor ¢of Maintenance to the
School Business aAdministrator, one month befors the
start of the vacation for approval. Where appropriate,
seniority shall be considered in the establishment of
their vacation schedule, 8o that all work groups may .
fuanction. ;

a/ Whaere there iz a conflict in the sslection of wvacation
pericds, the senioy loyese shall have preference.

e/ A vacation day is defined zs a regulary work schedule
work day, if a holiday falls within an approvsd vacation
period, the smplovee is entitied to an extra day of
VACATLIOn.




ARTICLE Xv

A, For the duration of this Agreement, the Board hereby
agrees to continue its practices with respect to the number of
holidays for the members of the recognized bargainiang unit.

B. The following schedule of Holidays for 12 month
Non-Teaching employees will be effective July 1, 1972 for
the school year 1972-1922, as approved by the Board.

Independence Day
Labor Day

General Election
Thanksgiving Recess
Christmas

New Year'’s Day
Martin Luther King
Preaident's Day
Good Priday
Memorial Day
Pulaski's Day

C. Holiday Schedule for the emsuing year shall be
published by July 1. '

D. Janitors assigned to open their huildihg on General or
Primary Election Days, shall be compensated by the Board of
Elections.

E. Janitors required to check their buildings on any of

the above listed holidays, shall be paid in accordance with the
overtime schedule set forth in this agreement. (Article XVII)

21



A, Por the duration of this agr @@m@ﬁﬁg the Board hereby
agreas to continue, with respasct o f hours of work
and the scheduling of such hours, ﬁ@yi%@lﬁ% on %ﬁ% siza of the

school buillding and cusic

ial force assigned,

1, All custod nmen shall be
schaduled as following:
a/ B regular work day shall be eight (8) hours and
& regular work wesk of five (8} days, commencing
on Monday and ter : except, that
wheare plovee's regu R rk hours begin
on Friday and in the normal courss extends beyond
midnight of that day he shall be regarded as working
& regular work waek

> 4

b/ Custodial emplovess working a regulary work day in
& secondary schocl shall receive a3 sne-half houy

lunch period upen iation of his first four (4)
hours of work.

Custodial emplovesa working in slementary schools
shall recsive a2 one~hour lunch pericd.
c/ Work Schedules for Custodial personnel shall be
established by the Eupevrviscr of Custodial Services,
the head Custodian of the Bchool and the principal,
for each school building.

4/ Beginning on or bafore July 1, 1972, all custodial
parsonnel, including nlghtwatchmen, shall use time
clocks to recoxd thelr work day. Custodial personnel
that leave thelr building for lupnch shall clock out
and in t@ x%@ﬁrﬁ,tﬁazz lanch : The Head Custodian

: ool ﬁ&%l@@%ﬁ Administrator all

fi@éi@ﬁ af ths work waek,

B. Emplovees of the Malatenance Department regular work day
DR of eight (B) hours, 2 ar work week of

oEmancing on ay and te: ting on Friday.

The hours of w%fk gﬁaii %@ 8:00 2. ﬁ@ to £:30 P.M., with one~half hour

lunch periocd upo




C. Any Explovee who makes it a practice to be absent without

permission or who clocks im or out another exployee, shall be subijact
to disciplinary action according to the Rulez and Regulations of the

Board as part of this agreement.

D. Any employee who reports late for his assigned work shift,
or clocks out before the end of the work day, shall refund, according
to a schedule approved by the Board. An employes who makes a habit
of beginning late or leaving early shall be subject to disciplinary
action, acoording to the Rules and Regulations of the Board.

23



A The wages for the various categories shall be set and
paid in accordance with the Scheduls attached hereto and marked
Exhibit "a",

B, The increment provided for in Exnhibit A" shall not bring
the emplioyee above the next step in ¢ ga schedula.

Parsonnel shall render more than five months sarvice in
the particulay school vear in order o bhe entitled to en incrament
on July 1ist of the succeding school year.

C. The poard agrees that beginning July 1, 1972 a ten (10}
cents hour diffevemtial, will be paid to all custodial employvees
whose schedule of work extends bevond 5:00 P.M., and ends at 6:00
A.M., except the nichtwatchmen force.

D. The Board agrees to pay and half of the regular rate
for all time worked as overtime that has been scheduled by the
Supervisor of Custodial Services, and approved by the School Business
Administrator.

The checking of all ele
holidays one (i) hour, bet
except on hoiidays that »

antary schools on week-ends and
i the hours of 9:00 4.8, to 10:00 A. M.,
ire the flay o bes zaised

The checking of all secondary schools on wesk-ands and ‘
holidavas, two (2} hours, be n the 8 of 1:00 P.M. t0 3:00 P.M..,
excapt on holidays that reguire the £lag to be ralsed.

E. in the distribution of overtime, tha following procedures’
shall be utilized. All overtime shall be distributed on the basis of
seniority involved: and with res: t o sioyees assigned to particular
school bulldings or maintenanc - overcime shall be distribute
on the basig of seniority within the respective classification of
personnel, Overtime as it becomes avalilable shall be offered on said
seniority basis, and the most senlor exploves within the aforementioned
classifications shall not receive a second offer of overtime until all
less senior emploveses within said classification heave received an offer.
When employvees within a given classification assigned to a school
tuilding or maintenance departm sie or unwilling to perfoxm

ant are
the overtime work, next preference shall, to the sxtent practiclable,
be given to emplovees regardlese of classification lnvolved based upon
seniority in the school district, alseo subject o the same method of
rotation as indicated abo
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A

B.
their applications in writing to the School Business Admd

within the time limit spec

T

ha or she shall receive a promotionsl adiust
policies for non-teaching

i,

2o

sional position shall
s the final dave when

Employees who desire to

=»ly for such vacancy shall submit

inistrator
4 Bl g

within the notics.

Whenever a smploves is advanced o 2 hicgher classification
nt as set forth in salary

raonnel as ol

wWhenever Janitorial persconnel ave advanced to & higher
classification, they shall receive a3 promotional adjust-~
mont set forth:

1. advenced to Custod
a&gag

Class-8 - §150 promotional

2. advanced to Custodian Clase-A - $200 promotiocnal
adiuvatment.

Whenever persopnel ¢f the
thay shall zecelive B t

ce force are advanced

1. Advancad to rating of Mechanic-Helper - $100
2. Advanced to vating of Hechenle - 3150

3. Advanced to vating of Work Fore

no- §200

Whenever & janitorial or maintenance personnel ls assigned
£o a higher classification of acting Foreman or Acting
Custodian Class-g, he 8hall be paid the promotional adjust~
ment on a per dism basis,




A. Whenever any notice is required to be given by either of

the parties to this Agreement to the other, pursuant to the provision(s)
of this agreement, either party shall do so by telegram or registered
letter at the following addresses:

1. If by Union, to Board at Room 503, City Hall, Camden,
New Jersey 08101, Attention: Board Secretary.

2, If by Board, to Union at 355 Chestnut Street, Union
New Jersey 07083,

B. If any provision of this Agreement ox any application of
this Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be deamed
valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full forece and
affect.
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A, the provisiona of tﬁis Agreement shall be effective
July f,i?zb, except as herein provided and shall continue and
remain in full force and effect to and including Juwe 30 /773
when it shall expire unless an extension is agreed to by both

parties and expressed in writing prior to such date.

B. IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective presidents, attested
by their respective secretaries, and their corporate seals to be

placed hereon, all on the day and year first above written.

CAMDEN BOARD OF EDUCATION COMMUNICATIONS WORKERS OF
AMBRICA, AFL-CIO

ww pllrs D Lider

C.W.A. Repraaentative

/f ' / Ml AR /ﬁgf

Secrétary President of Local 1078
/7 j ' C f ZZ: 7’92;df‘>w}~f
Schocl Bus as ‘Administrator president of Local io79/
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HON-TEACHING SALARY RANGES (JANITORIALY

-

Salary Balary
T2=73 T2~73
Jan, Class-i 1l - $ 5956 ‘ Jan. Class—C-2 1 - 5695
2 - 6325 2 - 6065
3 - 6680 3« 8430
£ - 7054 4 6795
5 - 7420 5 = 63550
6 - 7785
T = 7840
van, Class-B 1l -~ & 58645 Janitress Class~p 1 - 3870
' 2 = o010 : 2 = 43180
3 - 63758 3 - 4495
L 6740 4 - 4810
5 w 7110 5 - 5620
6 - 7315
van, Class~C i - $§ 5540 Janitress Class-E
Z - 5905 -~ __ {10 mMonths) 1 - 2615
N 3 ~ 6270 2 - 2875
4 - 6635 3 - 3135
5 = 6795 4 - 3400
5 m 3500
N.W.Class-F 1 - - 5120
‘ 2 - 54358
3 = 5540
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Hechanic Clasd-F

1
2
3 - 7500
4
5

Machanic Helper

Clagss B-g - 5175

-~ 5540
5905
- 6220

B W N
[}

Truck Driver
Maintenance

- 5330
- 5895
60€ 1
- 8375

W b
!

- 47065
- 5070
5435
- 3750

$e L2 b
i



(STGCK ROUM)

Sslary
72=73

- 5645
- 6010
- 8375
6740
- 7110
- 7315

Agst., Supv.
Class-B ‘

U B Wi
I

- 5120
- 5490
5855
- 6220
- 6375

glerk-ﬂelgg;
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